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How to Find a BCBA for Competency Assessment: A Practical Guide

how to find a bcba for competency assessment is a question many professionals and
organizations encounter when aiming to ensure quality and adherence to standards in
behavior analysis services. Whether you’re a newly certified behavior analyst seeking
supervision, an employer looking to validate staff skills, or a service provider wanting to
confirm your competencies, understanding how to locate a qualified Board Certified
Behavior Analyst (BCBA) for a competency assessment is crucial. This process can seem
daunting at first, but with the right approach and resources, it becomes a manageable and
even rewarding task.

Understanding the Importance of Competency
Assessments by a BCBA

Before diving into the practical steps of how to find a BCBA for competency assessment, it’s
helpful to appreciate why this assessment matters. Competency assessments conducted by
BCBAs are designed to evaluate the skills, knowledge, and professional behaviors of
individuals working within the field of applied behavior analysis (ABA). These assessments
ensure that practitioners meet the ethical and clinical standards set by the Behavior
Analyst Certification Board (BACB).

A thorough competency assessment can identify strengths and areas for improvement,
guide continuing education efforts, and ultimately enhance client care. For organizations,
it’s an essential component of maintaining service quality, reducing liability, and fostering a
culture of professional growth.

Where to Start When Looking for a BCBA for
Competency Assessment

Leverage Professional Networks and Associations

One of the most effective ways to find a qualified BCBA is through professional networks.
Many BCBAs are members of reputable associations such as the Association for Behavior
Analysis International (ABAI) or local ABA chapters. These organizations often provide
directories or referral services where you can search for certified professionals who offer
competency assessments.

Connecting with colleagues and supervisors can also yield recommendations. Experienced



behavior analysts often know peers who specialize in competency evaluations or offer
supervision and training services.

Use Online Directories and Credential Verification Tools

Several online platforms simplify the search for certified BCBAs. The BACB itself offers a
certification verification tool that allows you to confirm the credentials of any BCBA you
consider. Additionally, websites like Behavior Analyst Certification Board’s official page, ABA
agencies' platforms, and specialized directories list BCBAs by location and specialty.

By using these resources, you can ensure the BCBA you engage holds current certification
and meets the criteria necessary to conduct a thorough competency assessment.

Key Factors to Consider When Selecting a BCBA
for Competency Assessment

Finding a BCBA is not just about confirming certification; it’s also about matching your
specific needs with the right professional expertise. Here are several important aspects to
evaluate:

Experience in Competency Assessment

Not all BCBAs have extensive experience conducting competency evaluations. When
reaching out, inquire about their background in assessment, including the types of
competencies they assess and the populations they specialize in. A BCBA with a strong
track record in competency-based evaluations will bring valuable insights and a structured
approach.

Familiarity with Your Work Setting and Client
Population

Competency assessments are more meaningful when the assessor understands the
environment and challenges you face. For example, a BCBA experienced in early
intervention services may be better suited for assessing competencies in a pediatric
setting, while one familiar with school-based ABA might better evaluate skills relevant to
that domain.

Communication and Feedback Style

The assessment process is also an opportunity for professional development. Choose a



BCBA whose communication style aligns with your preferences—someone who provides
clear, constructive feedback and collaborates on growth plans. This partnership can
enhance the overall benefit of the competency assessment.

Practical Steps to Engage a BCBA for Your
Competency Assessment

Step 1: Define Your Assessment Goals

Clarify what you want to achieve with the competency assessment. Are you verifying skills
for certification requirements, identifying professional development needs, or ensuring
compliance with organizational policies? Defining your goals will help you communicate
effectively with potential assessors and select the right person for the job.

Step 2: Research and Compile a List of Potential BCBAs

Use the methods discussed—network referrals, online directories, and verification tools—to
create a shortlist. Pay attention to factors like location (if in-person assessment is needed),
availability, and specializations.

Step 3: Reach Out and Conduct Preliminary
Conversations

Contact each BCBA with a brief overview of your needs. Ask about their experience with
competency assessments, assessment methodologies, fees, and timelines. This initial
communication can help you gauge responsiveness and professionalism.

Step 4: Review and Compare Proposals

Some BCBAs may provide formal proposals or outlines of their assessment process.
Compare these based on comprehensiveness, cost, and alignment with your goals. Don’t
hesitate to ask for references or testimonials from previous clients.

Step 5: Schedule and Prepare for the Assessment

Once you’ve chosen a BCBA, coordinate scheduling and discuss any materials or
documentation needed for the assessment. Preparation may include compiling case notes,
treatment plans, or examples of your work.



Additional Tips to Enhance Your Search for a
BCBA

Attend ABA Conferences and Workshops: These events are great places to meet
experienced BCBAs who offer competency assessments or supervision services.

Join Online Behavior Analysis Communities: Platforms like LinkedIn groups or
specialized forums often have discussions and recommendations about qualified
BCBAs.

Consider Telehealth Options: Many BCBAs now offer remote competency
assessments, which broadens your access to experts beyond your geographic area.

Verify Ethical Standing: Ensure the BCBA has no disciplinary actions or complaints,
which can be checked through the BACB’s website.

Understanding What a BCBA Competency
Assessment Entails

Knowing what to expect from the process can make it less intimidating and more
productive. Typically, a competency assessment includes:

Review of Professional Knowledge: This may involve written or oral evaluations of
behavior analytic principles and ethical standards.

Observation of Clinical Skills: The BCBA might observe you implementing
treatment plans or conducting assessments in real-time or via recorded sessions.

Feedback and Goal Setting: After assessment, detailed feedback is provided,
highlighting strengths and areas for improvement, along with recommendations for
further training or supervision.

This comprehensive approach helps ensure that practitioners meet the high standards
expected in behavior analysis.

Why Taking the Time to Find the Right BCBA
Matters



Choosing the right BCBA for your competency assessment isn’t merely an administrative
step—it’s a vital investment in your professional development and the quality of services
you provide. A skilled and understanding assessor can help you identify genuine growth
opportunities, boost your confidence, and enhance your effectiveness in supporting clients.

Moreover, for organizations, partnering with a reputable BCBA for competency assessments
reinforces commitment to excellence and ethical practice, which can positively influence
staff morale and client outcomes.

In the ever-evolving field of behavior analysis, staying connected with experienced BCBAs
and engaging in regular competency evaluations helps maintain the highest standards of
care and professionalism. By following thoughtful strategies to find a BCBA for competency
assessment, you set the stage for continuous learning and success in your behavioral
practice.

Frequently Asked Questions

What is a BCBA and why do I need one for a
competency assessment?
A BCBA (Board Certified Behavior Analyst) is a professional certified to provide behavior
analysis services. You need a BCBA for a competency assessment to ensure that the
evaluation of skills or knowledge is conducted by a qualified expert in behavior analysis.

Where can I find a qualified BCBA to conduct a
competency assessment?
You can find a qualified BCBA through the Behavior Analyst Certification Board (BACB)
certificant registry, professional directories, local autism or behavior analysis organizations,
or referrals from healthcare providers.

Are there online platforms to find BCBAs for
competency assessments?
Yes, there are online platforms such as the BACB certificant registry, Psychology Today, and
specialized behavior analysis service websites where you can search for BCBAs offering
competency assessments.

What qualifications should I look for in a BCBA for a
competency assessment?
Look for a BCBA who is currently certified by the BACB, has experience in competency
assessments, good client reviews or referrals, and relevant expertise in the specific area
you need assessed.



How do I verify the certification status of a BCBA?
You can verify a BCBA’s certification status by searching their name or certification number
on the official BACB certificant registry online.

Can I request a competency assessment from any BCBA
or do I need a specialist?
While any certified BCBA can conduct a competency assessment, it’s best to choose one
who specializes in the relevant field or population to ensure an accurate and effective
assessment.

How much does it typically cost to hire a BCBA for a
competency assessment?
Costs vary depending on the provider and location, but competency assessments by BCBAs
typically range from $100 to $300 per hour. It’s advisable to get quotes from multiple
BCBAs.

What should I prepare before meeting a BCBA for a
competency assessment?
Prepare relevant background information, the skills or competencies you want assessed,
any previous assessments, and questions about the assessment process to discuss with the
BCBA.

How long does a BCBA competency assessment usually
take?
The length of a competency assessment varies, but it typically takes between one to three
hours depending on the complexity and the number of skills being assessed.

Additional Resources
**How to Find a BCBA for Competency Assessment: A Professional Guide**

how to find a bcba for competency assessment is a crucial question for many
organizations, schools, and individuals seeking to ensure the highest standards in behavior
analysis services. Board Certified Behavior Analysts (BCBAs) play a pivotal role in
evaluating the skills, knowledge, and effectiveness of practitioners in applied behavior
analysis (ABA). Whether you are a clinic director, an HR professional, or a parent looking for
a qualified professional to conduct a competency assessment, understanding the process of
locating a BCBA with the right expertise and credentials is essential.

This article delves into the practical steps, considerations, and best practices involved in
finding a BCBA for competency assessment. It also explores the importance of such
evaluations in maintaining quality assurance within ABA programs and offers insights into



how to navigate the professional landscape efficiently.

Understanding the Role of a BCBA in Competency
Assessment

A Board Certified Behavior Analyst is a professional certified by the Behavior Analyst
Certification Board (BACB) to provide behavior-analytic services. One of their key functions
is conducting competency assessments, which evaluate a practitioner’s ability to
implement behavior analytic interventions effectively and ethically. These assessments
ensure that staff members meet the required standards to deliver quality ABA services,
safeguarding client outcomes and organizational integrity.

Competency assessments may cover a range of skills, including data collection accuracy,
implementation of behavior intervention plans, ethical decision-making, and
communication with clients and families. The BCBA conducting the assessment must be
thoroughly familiar with both the clinical standards and the specific context of the service
delivery.

How to Find a BCBA for Competency Assessment

Finding a qualified BCBA who can conduct a thorough competency assessment involves
several steps and considerations. The process requires balancing professional
qualifications, experience, availability, and compatibility with your organizational or
personal needs.

1. Verify BCBA Credentials

The first step is confirming that the individual holds a current BCBA certification. The BACB
maintains a publicly accessible certificant registry that allows you to verify credentials and
certification status. This verification ensures that the BCBA is in good standing and
compliant with ongoing continuing education requirements.

2. Assess Experience Relevant to Competency
Assessment

Not all BCBAs have the same level of experience with competency evaluations. Some
specialize in supervision and staff training, while others may focus primarily on direct
clinical services. When searching for a BCBA, inquire about their experience conducting
formal competency assessments, particularly within your specific setting (e.g., school,
clinic, home-based programs).

Experience with competency-based supervision and knowledge of the BACB’s guidelines for



supervision and assessment enhances the quality of evaluation and feedback provided.

3. Utilize Professional Networks and Organizations

To expand your search, tapping into professional networks can be highly effective.
Platforms such as the Association for Behavior Analysis International (ABAI), state-level
behavior analysis associations, and LinkedIn groups dedicated to ABA professionals provide
directories and forums where you can connect with qualified BCBAs.

Many organizations also maintain referral lists of consultants who specialize in competency
assessments and staff training, which can save time and ensure you are working with
reputable professionals.

4. Consider Geographic Location and Service Delivery
Options

While traditionally, competency assessments were conducted in person, the rise of
telehealth and remote supervision has broadened options. Depending on your needs, you
may find a BCBA who can perform competency assessments virtually, which can be
particularly useful in rural or underserved areas.

However, certain settings or accreditation bodies might require face-to-face assessments.
Clarify these requirements upfront to avoid compliance issues.

5. Review Cost and Contract Terms

Cost is an important practical consideration. BCBA fees for competency assessments can
vary widely based on experience, location, and scope of services. Some BCBAs offer hourly
rates, while others might propose package deals for multiple assessments or ongoing
supervision.

When negotiating contracts, ensure that the scope of the assessment, deliverables (such as
written reports), and timelines are clearly outlined. Transparent communication about fees
and expectations helps prevent misunderstandings.

Key Features of Effective BCBA Competency
Assessments

Understanding what constitutes a high-quality competency assessment can guide you in
selecting the right professional. Effective assessments typically include the following
features:



Structured Evaluation Tools: Use of standardized checklists or rubrics aligned with
BACB task list competencies.

Direct Observation: Assessment of practitioner skills through live or recorded
sessions to ensure fidelity of implementation.

Feedback Mechanisms: Constructive and actionable feedback delivered promptly to
support professional growth.

Documentation: Comprehensive reports that outline strengths, areas for
improvement, and recommendations.

Ethical Considerations: Adherence to BACB ethical guidelines throughout the
assessment process.

Selecting a BCBA who employs these best practices ensures that the competency
assessment is both valid and useful.

Comparing In-House vs. External BCBA Assessors

Organizations often face a choice between using an internal BCBA for competency
assessments or hiring an external consultant. Each option has distinct advantages and
drawbacks.

In-House Assessors: Familiarity with organizational culture and personnel can
facilitate tailored feedback. However, potential bias or conflicts of interest may limit
objectivity.

External Consultants: Provide impartial evaluation and may bring fresh
perspectives and updated best practices. On the downside, they may require more
time to understand the specific context and impose higher costs.

Evaluating your organization's needs and resources can help determine the most
appropriate path.

Additional Resources for Locating Qualified
BCBAs

Several tools and platforms can streamline your search for a BCBA to conduct competency
assessments:



BACB Certificant Registry: The official directory of certified BCBAs, searchable by
location.

ABAI Chapters and Conferences: Opportunities to network and identify
professionals who specialize in supervision and competency.

State Behavior Analysis Associations: Many states have local professional groups
providing directories and referral services.

Online Directories and Marketplaces: Websites like Behavior Analyst Directory or
specialized consulting platforms list BCBAs with various specialties.

Leveraging these resources can expedite the identification of suitable professionals.

Ensuring Compliance with BACB Requirements

When engaging a BCBA for competency assessment, it is critical to ensure that the process
aligns with BACB requirements, especially if the assessment is part of supervision or
certification maintenance. The BACB’s “Supervision and Training Curriculum Outline” and
“Ethical Compliance Code” provide clear standards on how competency assessments
should be conducted.

Confirming that the BCBA follows these guidelines not only protects clients and staff but
also upholds the integrity of your ABA program.

Final Considerations

How to find a BCBA for competency assessment is a question intertwined with broader
concerns about quality assurance, ethical practice, and professional development in
behavior analysis. By verifying credentials, evaluating relevant experience, leveraging
professional networks, and understanding the nuances of assessment methods, you can
identify a BCBA well-suited to your needs.

Ultimately, the goal is to ensure that competency assessments contribute positively to
practitioner growth and client outcomes, reinforcing the foundation of effective and ethical
ABA services. The process may require careful research and due diligence, but the benefits
of engaging a qualified BCBA for competency assessment are substantial and far-reaching.
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